Sex, race, age, and hypertension as determinants of employee absenteeism.
This study examined the effects of hypertension on two measures of employee absenteeism with the three confounding variables of sex, race, and age held constant. Subjects were 820 Maryland State employees who participated in a worksite blood pressure screening program. Comparison of official records for the year before (1978) and after screening (1979) revealed a small increase in the frequency of sick calls, a decrease in average duration of sick calls, and no net effect on total number of sick hours. Over the two-year period the average duration of absences was higher for hypertensives when sex, race, and age were held constant; however, the effect was confined to females. The findings indicate that hypertension and absenteeism should be investigated in the context of employees' demographic characteristics since these are related to hypertension and also are important determinants of absenteeism. When multiple regression was used, it became clear that demographic characteristics explained more of the variation in work absences than did blood pressure status. The relationship between hypertension and absenteeism was small, accounting for less than 2% of the variance. Thus employers can be reassured regarding the issue of whether newly detected hypertensives stay away from work. Given the weakness of the relationship found between hypertensive status and absences and the very small proportion of hypertensives who are newly detected, their effect on work absences is inconsequential.